Harmony Union

School District

TYP: Regular Board Meeting
DATE: 3/9/2023 TIME: 6:00 PM CODE: Simulcast via Zoom Teleconferencing
LOCATION: Assembly Hall 1935 Bohemian Highway, Occidental, CA 95465 and Via Zoom Telecon

Closed session begins at 6 pm; open session begins at 7 pm. All documents relating to the following agenda items
are available for public review in the Administrative Office of the Harmony Union School District during office hours
at least 72 hours prior to the scheduled Board meeting. The Harmony District Board of Education meetings are open
to the public, except for certain subjects that are addressed in closed session in accordance with the Ralph M. Brown
Act. If anyone wishes to attend and requires special accommodations due to a handicapping condition, as outlined in
the Americans with Disabilities Act, please contact the superintendent at least two working days prior to the
meeting.

1.0 Call to Order
2.0 Pledge of Allegiance
3.0 Approval of the Agenda

4.0 PublicComment

4.1 For Closed Session: Members of the public may address the Board briefly Info
on matters not on the agenda and are within the subject matter jurisdiction
of the Board. Please state your name and address. In accordance with
Board Policy 9323, speakers are to keep comments concise and limited to
three minutes. The Public Comment item will be limited to a total of 20
minutes, absent approval to extend by the Board President. If there are
several people who share the same issue, please chose one as your
representative, and that person may be given additional time, if necessary.
The Board values public comment, but by the Brown Act the Board shall
not act upon, respond to, or comment on the merits of any item presented.
The Board may ask clarifying questions of the presenter or refer the
presenter to the District procedures. Members of the public may address
the Board regarding items on the agenda at the time the item appears on
the agenda. The Board President may move any agenda item to a different
place on the agenda in order to accommodate the public or improve the
flow of the meeting.

5.0 Closed Session

5.1  With respect to every item of business to be discussed in closed session Info/Action
Gov. Code Section 54957.6: CONFERENCE WITH LABOR NEGOTIATOR
Name of Agency Negotiator: Matthew Morgan Name of organization
representing employees: CSEA

5.2  With respect to every item of business to be discussed in closed session Info/Action
Gov. Code Section 54957.6: CONFERENCE WITH LABOR NEGOTIATOR
Name of Agency Negotiator: Matthew Morgan Name of organization
representing employees: HUTA

5.3  With respect to every item of business to be discussed in closed session Info
pursuant to Gov. Code Section 54957.6: Update on Anticipated Litigation
items

6.0 Reconvene to Open Session
6.1 Report out on action taken during closed session, if any Info

7.0 Communication
A) Reports
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B)

C)

7.1 HUTA Report

7.2 ARK Report

7.3 Pathways Director Report
7.4 Student Report

7.5 Board Member Reports

7.6 Superintendent/Principal’s Report

Public Comment

7.7 For Open Session: Members of the public may address the Board briefly on
matters not on the agenda and are within the subject matter jurisdiction of the
Board. Please state your name and address. In accordance with Board Policy
9323, speakers are to keep comments concise and limited to three minutes.
The Public Comment item will be limited to a total of 20 minutes, absent
approval to extend by the Board President. If there are several people who
share the same issue, please chose one as your representative, and that
person may be given additional time, if necessary. The Board values public
comment, but by the Brown Act the Board shall not act upon, respond to, or
comment on the merits of any item presented. The Board may ask clarifying
questions of the presenter or refer the presenter to the District procedures.
Members of the public may address the Board regarding items on the agenda
at the time the item appears on the agenda. The Board President may move
any agenda item to a different place on the agenda in order to accommodate
the public or improve the flow of the meeting.

Correspondence

8.0 Consent Agenda Action

8.1

8.2

Vendor Warrants Action

Approve the Consent Agenda Action

9.0 Information/Correspondence/Discussion

9.1
9.2

9.3

9.4
9.5

9.6

A)

Enrollment Report Info
Discussion of school mascot and colors Info/Action

Discussion: Advocate with West County Transportation Agency to apply for Info/Action
the federal grants for electric buses through a letter or identify another
way to advocate for zero particulate emissions transportation.

Discussion: Battery Backup/Generator Info
Discussion of Covid masking policy Info

School to be in session on emergency days April 21 and April 24 due to use Info/Action
of emergency days for power outages.

Board Member Development

10.0 Action Items

10.1 Consideration of District's 2nd Interim Report of Budget and Financial Action

Progress for the 2022-23 school year
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10.2 Second reading and adoption of new board policy and updates: Sept 2022 Info/Action
BP 3515.3 District Police/Security Department AR 3515.3 District
Police/Security Department BP 4118 Dismissal/Suspension/Disciplinary
Action AR 4118 Dismissal/Suspension/Disciplinary Action BP 4119.1 Civil
and Legal Rights BP 4219.1 Civil and Legal Rights BP 4319.1 Civil and Legal
Rights BP 4140 Bargaining Units BP 4240 Bargaining Units BP 4340
Bargaining Units AR 4161.2 Personal Leaves AR 4261.2 Personal Leaves AR
4361.2 Personal Leaves AR 4161.5 Military Leave AR 4261.5 Military Leave
AR 4361.5 Military Leave BP 4216 Probationary/Permanent Status BP 4218
Dismissal/Suspension/Disciplinary Action AR 4218
Dismissal/Suspension/Disciplinary Action BP 4218.1
Dismissal/Suspension/Disciplinary Action (Merit System) BP 6146.1 High
School Graduation Requirements Fill in Blanks AR 6146.1 High School
Graduation Requirements Delete AR Yes No BP 6158 Independent Study AR
6158 Independent Study BP 6164.2 Guidance/Counseling Services BP 6178
Career Technical Education AR 6178 Career Technical Education BP 6200
Adult Education AR 6200 Adult Education BP 7110 Facilities Master Plan BP
7150 Site Selection and Development AR 7150 Site Selection and
Development

10.3 Consideration of and Possible Action on Resolution 2022-23-6 Regarding Action
Certificated Reduction in Force (1.0 F.T.E. - Layoff)

10.4 Layoff Classified Position: Business Services Technician (formerly Data Action
Systems Technician)

10.5 Consideration of adopting transitional kindergarten age requirements to Action
turning 4 by September 1 (mandatory age requirement at 2025-26)

10.6 Consideration of updated Cal OSHA Covid Safety Plan Action

10.7 Consideration and approval of Potential Change Order#59 ADA Parking Lot Action
and Drop Off CCD#10

10.8 Consideration of security contract Info/Action

11.0 Next Board Meeting
12.0 Adjournment

Agendas have been posted at the Harmony School public bulletin board and the Harmony Union School District
Website at www.harmonyusd.org.
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Harmony Union

School District

3/9/2023 - 6:00 PM

Public Comment

Meeting Date:
Category:
Type: Info

4.1 For Closed Session: Members of the public may address the
Board briefly on matters not on the agenda and are within the
subject matter jurisdiction of the Board. Please state your name
and address. In accordance with Board Policy 9323, speakers are
to keep comments concise and limited to three minutes. The
Public Comment item will be limited to a total of 20 minutes,
absent approval to extend by the Board President. If there are
several people who share the same issue, please chose one as
your representative, and that person may be given additional
time, if necessary. The Board values public comment, but by the
Brown Act the Board shall not act upon, respond to, or comment
on the merits of any item presented. The Board may ask clarifying
questions of the presenter or refer the presenter to the District
procedures.

Subject:

Members of the public may address the Board regarding items on
the agenda at the time the item appears on the agenda. The
Board President may move any agenda item to a different place
on the agenda in order to accommodate the public or improve the
flow of the meeting.

Strategic Plans:
Policy:
Enclosure

File Attachment:
Description:

Background
Information:

Fiscal Implications:

Recommendation:

Approvals:

Recommended
By:

Matthew Morgan - Superintendent/Principal



Harmony Union

School District

Meeting Date: 3/9/2023 - 6:00 PM
Category: Closed Session
Type: Info/Action

5.1 With respect to every item of business to be discussed in
closed session Gov. Code Section 54957.6: CONFERENCE WITH
. LABOR NEGOTIATOR

Subject:

Name of Agency Negotiator: Matthew Morgan
Name of organization representing employees: CSEA

Strategic Plans:
Policy:
Enclosure

File Attachment:
Description:

Background
Information:

Fiscal Implications:

Recommendation: -

Approvals: Recommended /,m Mp
By:

Matthew Morgan - Superintendent/Principal



Harmony Union

School District

Meeting Date: 3/9/2023 - 6:00 PM
Category: Closed Session
Type: Info/Action

5.2 With respect to every item of business to be discussed in
closed session Gov. Code Section 54957.6: CONFERENCE WITH
. LABOR NEGOTIATOR

Subject:

Name of Agency Negotiator: Matthew Morgan
Name of organization representing employees: HUTA

Strategic Plans:
Policy:
Enclosure

File Attachment:
Description:

Background
Information:

Fiscal Implications:

Recommendation: -

Approvals: Recommended /,m Mp
By:

Matthew Morgan - Superintendent/Principal



Harmony Union

School District

Meeting Date: 3/9/2023 - 6:00 PM
Category: Closed Session
Type: Info
5.3 With respect to every item of business to be discussed in
Subject: closed session pursuant to Gov. Code Section 54957.6: Update on

Anticipated Litigation items
Strategic Plans:

Policy:
Enclosure

File Attachment:
Description:

Background
Information:

Fiscal Implications:

Recommendation: none- discussion only

Approvals: Recommended /Lm:) /M‘p
By:

Matthew Morgan - Superintendent/Principal



Harmony Union

School District

Meeting Date: 3/9/2023 - 6:00 PM

Category: Reconvene to Open Session

Type: Info

Subject: 6.1 Report out on action taken during closed session, if any

Strategic Plans:
Policy:
Enclosure

File Attachment:
Description:

Background
Information:

Fiscal Implications:

Recommendation:

Approvals: Recommended /Lm /M‘p
By:

Matthew Morgan - Superintendent/Principal



Harmony Union

School District

Meeting Date: 3/9/2023 - 6:00 PM
Category: Reports

Type: Info

Subject: 7.1 HUTA Report
Strategic Plans:

Policy:

Enclosure

File Attachment:
Description:

Background
Information:

Fiscal Implications:
Recommendation:

Approvals:



Harmony Union

School District

Meeting Date: 3/9/2023 - 6:00 PM
Category: Reports

Type: Info

Subject: 7.2 ARK Report
Strategic Plans:

Policy:

Enclosure

File Attachment:
Description:

Background
Information:

Fiscal Implications:

Recommendation:

Approvals: Recommended /Lm /M‘p
By:

Matthew Morgan - Superintendent/Principal



Harmony Union

School District

Meeting Date:
Category:

Type:

Subject:
Strategic Plans:
Policy:

Enclosure

File Attachment:

Description:

Background
Information:

Fiscal Implications:

Recommendation:

Approvals:

3/9/2023 - 6:00 PM
Reports
Info

7.3 Pathways Director Report

'ﬁ 2022 CSSP with
attachments.pdf

ﬁ 230309 PCS HUSD Board.pdf



Comprehensive School Safety Plan

2022-2023
School Year

School: Pathways Charter School
CDS Code: 49707306120588
District: Harmony Union Elementary: Pathways Charter School
Address: 150 Professional Center Dr., Ste. C
Rohnert Park, Ca, 94928-2148

Date of Adoption: March 8, 2023
Date of Update: February 25, 2023
Date of Review:

- with Staff January 30, 2023

- with Law Enforcement TBD

- with Fire Authority TBD
Approved by:
Name Title Signature Date
Susan Takami Executive Director
Kegan Donlan Board Member
Michele Blaisdell Principal, Marin
Andriana Sierra Center Manager, Marin
Jill Dorsey Principal, Solano/Napa
Alyssa Payne Center Manager, Solano /

Napa

Christine Bendik Principal, Sonoma
Sue West Center Manager, Sonoma
April Pirenian HR / Fiscal Coordinator

Comprehensive School Safety Plan 10f58 3/1/23
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Pathways Charter School's mission is to facilitate student growth, foster a team approach, and build strong relationships with a
commitment to the vision that all students benefit from personalized attention to their educational needs. Pathways Charter School
(PCS) provides a rigorous standards-based program utilizing a variety of instructional delivery models and a team approach to
empower students to become educated, participating citizens in today's world.

In order for PCS to fulfill our mission we must provide a safe school and define what this means. The "Safe Schools: A Planning Guide
for Action" provided by California State Department of Education states, "Safe schools are orderly and purposeful places where
students and staff are free to learn and teach without the threat of physical violence or psychological harm. They are characterized
by sensitivity and respect for all individuals, an environment of nonviolence, clear behavioral expectations, disciplinary policies that
are consistently and fairly administered, students' affiliation and bonding to the school, support and recognition for positive
behavior, and a sense of community on the school campus. Safe schools also are characterized by proactive security procedures,
established emergency response plans, timely maintenance, cleanliness, and a nice appliance of the campus and classrooms."

It is the right of all students to attend campuses which are safe, secure, and peaceful (California Constitution, Article 1, Section 28
{c): Right to Safe Schools).

It is the policy and objective of Pathways Charter School to make every reasonable effort to conduct all operations as safely and
efficiently as possible. It is the responsibility of the Executive Director to oversee the administration of the Comprehensive School

Safety Plan.
The purpose of our Comprehensive School Safety Plan is:

e Create, promote, and communicate safety awareness and wellness in our daily work routines.
* Serve as a focal point and provide a comfortable, productive environment where employees, students, and parents feel
at ease expressing concerns, issues or suggestions regarding safety and wellness.

Procedures that PCS will follow to ensure the health and safety of pupils and staff:

¢ This School Safety Plan is specific to our learning center sites and main office.

e The Board of Directors will review this plan annually at a regularly scheduled Board Meeting prior to the March 1
deadline of each school year.

¢ During the hiring process for all potential employees, PCS will conduct a criminal background check with the Department
of Justice prior to finalizing the hire.

e PCS will conduct an annual safety drill and safety training at least one regional staff meeting of each school year.
Emergency escape route maps are located throughout the office indicating escape routes out of the nearest doors. We
have adequate escape routes and doors, and routes are easy to locate.

e Staff is instructed to contact 911 for any emergency situation. With the exception of the front door, all doors to the
office(s) remain locked during school office hours.

e The PCS Child Abuse and Neglect Reporting Policy is provided to each employee upon hire and annually after that, at the
start of the school year in the staff handbook. Further, every employee is required to complete an online Mandated
Reporter Training (School Personnel Training Module) though an online platform.

e The Discrimination and Harassment Policy is provided to each employee upon hire and annually after that, at the start of
the school year. This policy is located in the PCS Employee Handbook.

Last amended: 02/28/23
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The Executive Director shall review Department of Justice reports on prospective employees, contractors, and volunteers to
determine whether an employee may be employed in accordance with Education Code Section 44237, 44830.1 or 45125.1, except
with respect to her or himself, in which case the President of the Charter School Board will review. The Executive Director shall
monitor compliance with this policy and report to the Board of Directors.

Last amended: 02/25/23

(A) Child Abuse Reporting Procedures (EC 35294.2 [a] [2]; PC 11166)
BACKGROUND: According to the Education Code (EC § 32282):

(2) Identifying appropriate strategies and programs that will provide or maintain a high level of school safety and address the
school’s procedures for complying with existing laws related to school safety, which shall include the development of all of the
following:

(A) Child abuse reporting procedures consistent with Article 2.5 (commencing with Section 11164) of Chapter 2 of Title 1 of Part 4 of
the Penal Code.

(CDE Schoot Safety Plan Compliance Checklist guidance: Include Board policy and site-specific steps.)
REPORTING PROCEDURES

PCS is committed to the safety of all students an creating an environment free from all forms of abuse. PCS is committed to high
standards and compliance with EC 32282. All school staff actively monitor the safety and welfare of all students and all school
district employees are mandated reporters. Staff members understand their responsibility as childcare custodians and immediately
report all cases of known and suspected child abuse to Child Protective Services and the school principal.

Child abuse must be reported when one who is a legally mandated reporter “...has knowledge of or observes a child in his or her
professional capacity, or within the scope of his or her employment whom he or she knows or reasonably suspects has been the
victim of child abuse or neglect...” (PC 11166[a]). “Reasonable suspicion” occurs when “it is abjectively reasonable for a person to
entertain such a suspicion based upon facts that could cause a reasonable person in a like position, drawing when appropriate on his
or her training and experience, to suspect child abuse” (PC 11166[a][1]). Although wordy, the intent of this definition is clear: if you
suspect, report.

Reports must be made immediately, or as soon as practically possible, by phone. A written report must be forwarded within 36
hours of receiving the information regarding the incident (PC 11166[a]). The written report must be submitted on a Department of
Justice form (SS 8572), which can be obtained in the school office or at www.ag.ca.gov/childabuse.

When a case of child abuse becomes apparent or is suspected, the employee having knowledge of the abuse is to report the abuse
to the police department and to Child Protective Services immediately, by phone, and to complete a written “Suspected Child Abuse
Report” as soon as possible but no later than the required three days (36 hours). Plans are developed to assure ongoing monitoring
of the student. School staff members work closely with police and Child Protective Services with follow up actions as needed.
Considerable effort is made to maintain the confidentiality of the student and employee in all cases of child abuse reporting. Copies
of all written reports are maintained in the school office.

The board recognizes the seriousness of incidents of childhood molestation and abuse and underscores state and federal regulations
through this board action.

e Teachers must accept responsibility as mandated child abuse reporters to be employed with Pathways. In signing their
yearly contract, the teacher acknowledges that he or she has received information regarding child abuse reporting
obligations and procedures as specified in Penal Code section 11164.

e incidents relating to allegations of Pathways' teachers involved in the sexual abuse or molestation of children will be
immediately investigated.
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EDUCATIONAL TEAM INTERACTION

Pathways Charter School (“PCS” or “School”} values the professional working relationship that is developed between members of
the educational team (student, parent/guardian, and teacher). Furthermore, PCS recognizes its responsibility to make and enforce
all rules and regulations governing student, parent, and staff behavior to bring about the safest and most effective learning
environment possible.

STAFF/STUDENT INTERACTION

Purpose: It is the purpose of this policy to provide additional specificity to the standards of conduct embodied in current school
ethics-related rules and regulations so that all members of the educational team of the schoo! will better understand the
prohibitions and behavior boundaries incumbent upon them.

The rules of conduct set forth in this policy are not intended to serve as an exhaustive list of requirements, limitations, or
prohibitions on educational team members’ conduct and activities established by School. Rather, they are intended to:

a. Alert educational team members to some of the more sensitive and often problematic matters involved in faculty/staff-student
relationships;

b. Specify boundaries related to potentially sexual situations and conduct that are contrary to accepted norms of behavior and in
conflict with duties and responsibilities of educational team members; and

¢. Provide educational team members with clear guidance in conducting themselves in a manner that reflects high standards of
professionalism.

It is important for PCS to maintain a school-wide culture in which students, families, and staff understand their responsibility to
report misconduct without fearing retaliation from students, staff, or administration. In order to prevent abuse and/or exploitation,
students and staff must know that the administration will support them when they report possible misconduct.

Although this policy gives clear direction regarding appropriate conduct between educational team members, staff, and students,
each staff member is obligated to avoid situations that could prompt suspicion by parents, students, colleagues, or school leaders.
One helpful standard that can be quickly applied when assessing whether your conduct is appropriate is to ask yourself, “Would | be
doing this if the student’s family, or my colleagues or family, were standing next to me?”

Boundaries

For the purposes of this policy, the term “boundaries” is defined as acceptable professional behavior by staff members while
interacting with a student.Trespassing the boundaries of a student/teacher relationship is deemed an abuse of power and a betrayal
of public trust.

Acceptable and Unacceptable Behaviors

Some activities may seem innocent from a staff member’s perspective, but can be perceived as flirtation or sexual insinuation from a
student or parent point of view. The objective of the following lists of acceptable and unacceptable behaviors is not to restrain
positive refationships between staff and students, but to prevent relationships that could lead to, or may be perceived as, sexual
misconduct.

Staff must understand their own responsibility for ensuring that they do not cross the boundaries as written in this policy.
Disagreeing with the wording or intent of the established boundaries will be considered irrelevant for disciplinary purposes. Thus, it
is crucial that all employees learn this policy thoroughly and apply the lists of acceptable and unacceptable behaviors to their daily
activities. Although good-natured, heartfelt interaction with students certainly fosters learning, student/staff interactions must
always be guided by appropriate boundaries regarding activities, locations, and intentions.

Acceptable and Recommended Behaviors
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Disaster Plan (See Appendix C-F)
BACKGROUND: According to the Education Code (EC § 32282):

(2) Identifying appropriate strategies and programs that will provide or maintain a high level of school safety and address the
schoal’s procedures for complying with existing laws related to school safety, which shall include the development of all of the
following:

(B) Disaster procedures, routine and emergency, including adaptations for pupils with disabilities in accordance with the federal
Americans with Disabilities Act of 1990 (42 U.S.C. Sec. 12101 et seq.). The disaster procedures shall also include, but not be limited
to, both of the following:

(i) Establishing an earthquake emergency procedure system in every public school building having an occupant capacity of 50 or
more pupils or more than one classroom. A school district or county office of education may work with the Office of Emergency
Services and the Alfred E. Alquist Seismic Safety Commission to develop and establish the earthquake emergency procedure system.
The system shall include, but not be limited to, all of the following:

(1) A school building disaster plan, ready for implementation at any time, for maintaining the safety and care of pupils and staff.

(1) A drop procedure whereby each pupil and staff member takes cover under a table or desk, dropping to his or her knees, with the
head protected by the arms, and the back to the windows. A drop procedure practice shall be held at least once each school quarter
in elementary schools and at least once a semester in secondary schools.

{Il1) Protective measures to be taken before, during, and following an earthquake.

(IV) A program to ensure that pupils and both the certificated and classified staff are aware of, and properly trained in, the
earthquake emergency procedure system.

(ii) Establishing a procedure to allow a public agency, including the American Red Cross, to use school buildings, grounds, and
equipment for mass care and welfare shelters during disasters or other emergencies affecting the public health and welfare. The
school district or county office of education shall cooperate with the public agency in furnishing and maintaining the services as the
school district or county office of education may deem necessary to meet the needs of the community.

(CDE School Safety Plan Compliance Checklist guidance: Use the Standardized Emergency Management System (SEMS) as detailed in
the California Emergency Services Act 8607 and the supporting California Code of Regulations.)

INTRODUCTION

Public Employees are Disaster Service Workers

Under Government Code 3100, all school personnel are Disaster Service Workers. Staff is required to assist as needed throughout
the disaster until they are released by Emergency Command Center personnel. During a declared disaster, school employees are
required by law to serve as disaster service workers and cannot leave their school site until formally released. Certificated

employees risk losing their teaching credentials. Classified employees may be charged with a misdemeanor. It is strongly
recommended for all staff to develop a plan with your family with this in mind.

EARTHQUAKES AND FIRE SAFETY
Earthquake Procedure
In a major quake, you may experience gentle shaking at first and then more violent shaking within a few seconds. You may find it

difficult to maintain your balance or it may even knock you off your feet. Or, you may be shaken by a sudden and violent jolt. It may
be difficult or impossible to move from one room to the next. Within seconds, you'll feel the shaking stop.

Don't Panic:

® Remain calm and reassure students or staff.
e Act decisively; your action will set the tone for others around you.

If you are indoors when shaking starts:

e “DROP, COVER AND HOLD ON.” If you are not near a strong table or desk, drop to the floor against an interior wall and
cover your head and neck with your arms or stand in a doorway and direct students to do the same.
° Stay away from windows, bookcases, cabinets, outside walls and other heavy objects until the shaking stops.
Comprehensive School Safety Plan 11 0of 58 3/1/23



Fire Emergency Procedure
In case of fire, the individual who discovers the fire shall assume these responsibilities:

Call the Fire Department by dialing 911 and pulling the nearest fire alarm switch.

If police or paramedics are needed, tell the 911 operator.

If there isn't an alarm, be sure to tell everyone in the office.

Clear everyone from the immediate area.

o Attempt to put out the fire with an extinguisher if possible, but do not jeopardize your safety to fight it.
e Close, but do not lock all doors leading to the fire areas to contain the fire.

e Have everyone exit the building; staff to check restrooms, test cells, etc.

e Assist disabled or injured persons while exiting.

Employees shall follow these safety guidelines:

e Do not panic; listen for instructions.

e Exit quietly and quickly.

e Touch doors before opening. Do not open hot doors. Do not break windows. If you cannot exit an area, stuff a jacket or
coat under the door and cover air vents to prevent the entry of smoke. STAY LOW TO THE FLOOR.

e Do not assist fire-fighting personnel unless asked to do so.

e Do not attempt to salvage items or retrieve purses, coats, or other personal belongings.

Evacuation plans shall be posted in conspicuous locations throughout each building.
GUIDELINES FOR PEOPLE WITH DISABILITIES IN EMERGENCIES

Evacuation of people with disabilities will be given high priority in all emergencies. In an emergency situation, it is important that
staff are familiar with the needs of people with disabilities. Whenever possible, people with disabilities will be positioned near a
doorway for an easier exit.

The foliowing guidelines are important to follow:

e People with disabilities should prepare for an emergency ahead of time by instructing a co-worker or supervisor on how
to assist in the event of any emergency.

e If assistance is not immediately available, people with disabilities should remain near the stairwell landing or in the
elevator lobby. Rescue personnel will first check all exit corridors and stairwells for those trapped. They should continue
to call for help until rescued.

¢ Individuals, who cannot speak loudly, or with voice / speech impairments, should carry a whistle or have other means of
attracting attention of others.

e lLeave school materials in the room to avoid wasting time.

e Wait for rescue and remain calm.

e DO NOT re-enter a building until permitted by emergency personnel.
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First Aid Kit & Fire Extinguishers

First Aid kits are available at the administrative office and at each learning center site where students and staff gather. The first aid
kit contains medical supplies needed in case of minor accidents. Please report to your supervisor if the kit needs more supplies.

Fire extinguishers are accessible at the administrative office and learning centers. Please report to your supervisor if you need a new
fire extinguisher or need to charge your existing one. Fire extinguishers are inspected annually by an outside company that provides
this service.

Remember to notify your supervisor, the Executive Director, and the HR Coordinator immediately if you have any work-related
accident or injury.

Driving a Vehicle as Part of One's Job

Some positions require that an employee drives to or between various sites during working hours. All drivers must, at all times, have
a valid California drivers' license and possess at least the minimum of automobile insurance as required by PCS. If, at any time, an
employee's license or insurance is terminated, revoked, cancelled or suspended, they must notify the school immediately and
refrain from driving a motor vehicle until their license and/or insurance is reinstated.

Unless approval has been granted by the Executive Director, no employee shall transport a student or student's parent during
working hours.

All drivers are expected to follow California's laws while driving on school business, including obeying speed limits and observing
rules of the road. Moving violations, parking tickets, and accidents are an employee's responsibility and the Charter School will not
reimburse for fines, tickets, or traffic school that are imposed as consequences of driving behaviors.

Site-Specific

Each learning center has a site-specific evacuation zone. Evacuation maps are posted at every site including for people with
disabilities. Incident Command maps are in each folder in classrooms and the Center Manager’s office at each site.

This Comprehensive Safety Plan has been developed in accordance with the intent of AB 1747 (Rodriguez), passed by the California
State Legislature and signed into law in 2017-18, and in full compliance with the corresponding language required in AB 1747 as
referenced in California Education Code Sections 47605.(b} (5) (F), 44237, and 32282.

Last amended: 02/25/23

Public Agency Use of School Buildings for Emergency Shelters

The Charter School! leases office space from a private corporation and is not able to establish a procedure to allow a public agency,
including the American Red Cross, to use school buildings, grounds, and equipment for mass care and welfare shelters during
disasters or other emergencies affecting the public health and welfare.

(C) School Suspension, Expulsion and Mandatory Expulsion Guidelines
BACKGROUND: According to the Education Code (EC § 32282)

(2) Identifying appropriate strategies and programs that will provide or maintain a high level of school safety and address the
school’s procedures for complying with existing laws related to school safety, which shall include the development of all of the
following:

(C) Policies pursuant to subdivision (d) of Section 48915 for pupils who committed an act listed in subdivision (c) of Section 48915
and other school-designated serious acts which would lead to suspension, expulsion, or mandatory expulsion recommendations
pursuant to Article 1 (commencing with Section 48900) of Chapter 6 of Part 27 of Division 4 of Title 2.
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No student is involuntarily removed by the Charter School for any reason unless the parent or guardian of the student has been
provided written notice of intent to remove the student no less than five schooldays before the effective date of the action. The
written notice is in the native language of the student or the student’s parent or guardian or, if the student is a foster child or youth
or a homeless child or youth, the student’s educational rights holder, and shall inform him or her of the right to initiate the
procedures specified below for suspensions, before the effective date of the action. If the student’s parent, guardian, or educational
rights holder initiates the procedures specified below for suspensions, the student shall remain enrolled and shall not be removed
until the Charter School issues a final decision. As used herein, “involuntarily removed” includes disenrolled, dismissed, transferred,
or terminated, but does not include suspensions or expulsions pursuant to the suspension and expulsion procedures described
below.

A. Grounds for Suspension and Expulsion of Students
A student may be suspended or expelled for prohibited misconduct if the act is 1) related to school activity, 2) school attendance
occurring at Pathways or at any other school, or 3) a school sponsored event. A pupil may be suspended or expelled for acts that are

enumerated below and related to school activity or attendance that occur at any time, including, but not limited to, any of the
following:

a) while on school grounds;

b) while going to or coming from school;

c) during the lunch period, whether on or off the school campus; or

d) during, going to, or coming from a school-sponsored activity.

B. Enumerated Offenses

Discretionary Suspension Offenses: Students may be suspended for any of the following acts when it is determined the pupil:

1. Caused, attempted to cause, or threatened to cause physical injury to another person.

2. Willfully used force of violence upon the person of another, except self-defense.

3. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object unless, in the case of possession
of any object of this type, the students had obtained written permission to possess the item from a certificated school employee,

with the Executive Director or designee’s concurrence.

4. Unlawfully possessed, used, sold or otherwise furnished, or was under the influence of any controlled substance, as defined in
Health and Safety Code 11053-11058, alcoholic beverage, or intoxicant of any kind.

5.-Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health and Safety Code 11053-11058,
alcoholic beverage or intoxicant of any kind, and then sold, delivered or otherwise furnished to any person another liquid substance
or material and represented same as controlled substance, alcoholic beverage or intoxicant.

6. Committed or attempted to commit robbery or extortion.

7. Caused or attempted to cause damage to school property or private property, which includes but is not limited to, electronic files
and databases.

8. Stole or attempted to steal school property or private property, which includes but is not limited to, electronic files and databases.
9. Possessed or used tobacco or products containing tobacco or nicotine products, including but not limited to cigars, cigarettes,
miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew packets and betel. This section does not prohibit the use of his or
her own prescription products by a pupil.

10. Committed an obscene act or engaged in habitual profanity or vulgarity.

11. Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug paraphernalia, as defined in Health and
Safety Code 11014.5.
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ii. Causing a reasonable student to experience a substantially detrimental effect on his or her physical or mental health.

iii. Causing a reasonable student to experience substantial interference with his or her academic performance.

iv. Causing a reasonable student to experience substantial interference with his or her ability to participate in or benefit from the
services, activities, or privileges provided by the Charter School.

2. “Electronic Act” means the creation or transmission originated on or off the schoolsite, by means of an electronic device,
including, but not limited to, a telephone, wireless telephone, or other wireless communication device, computer, or pager, of a
communication, including, but not limited to, any of the following:

i. A message, text, sound, video, or image.

ii. A post on a social network Internet Web site including, but not limited to:

a. Posting to or creating a burn page. A “burn page” means an Internet Web site created for the purpose of having one or more of
the effects as listed in subparagraph (1) above.

b. Creating a credible impersonation of another actual pupil for the purpose of having one or more of the effects listed in
subparagraph (1) above. “Credible impersonation” means to knowingly and without consent impersonate a pupil for the purpose of
bullying the pupil and such that another pupil would reasonably believe, or has reasonably believed, that the pupil was or is the
pupil who was impersonated.

¢. Creating a false profile for the purpose of having one or more of the effects listed in subparagraph (1) above. “False profile” means
a profile of a fictitious pupil or a profile using the likeness or attributes of an actual pupil other than the pupil who created the false
profile.

iii. An act of cyber sexual bullying.

a. For purposes of this clause, “cyber sexual bullying” means the dissemination of, or the solicitation or incitement to disseminate, a
photograph or other visual recording by a pupil to another pupil or to school personnel by means of an electronic act that has or can
be reasonably predicted to have one or more of the effects described in subparagraphs (i) to (iv), inclusive, of paragraph (1). A
photograph or other visual recording, as described above, shall include the depiction of a nude, semi-nude, or sexually explicit
photograph or other visual recording of a minor where the minor is identifiable from the photograph, visual recording, or other
electronic act.

b. For purposes of this clause, “cyber sexual bullying” does not include a depiction, portrayal, or image that has any serious literary,
artistic, educational, political, or scientific value or that involves athletic events or school-sanctioned activities.

3. Notwithstanding subparagraphs (1) and (2) above, an electronic act shall not constitute pervasive conduct solely on the basis that
it has been transmitted on the Internet or is currently posted on the Internet.

24, A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or attempted infliction of physical injury to
another person may be subject to suspension, but not expulsion, except that a pupil who has been adjudged by a juvenile court to
have committed, as an aider and abettor, a crime of physical violence in which the victim suffered great bodily injury or serious
bodily injury shall be subject to discipline pursuant to subdivision (1)(a)-(b).

1. Possessed, sold, or otherwise furnished any knife unless, in the case of possession of any object of this type, the student had
obtained written permission to possess the item from a certificated school employee, with the Executive Director or designee’s
concurrence.

2. Non-Discretionary Suspension Offenses: Students must be suspended and recommended for expulsion for any of the following
acts when it is determined the pupil:

a. Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous object unless, in the case of possession of any
object of this type, the student had obtained written permission to possess the item from a certificated school employee, with the
Executive Director or designee’s concurrence.

3. Discretionary Expellable Offenses: Students may be recommended for expulsion for any of the following acts when it is
determined the pupil:

a. Caused, attempted to cause, or threatened to cause physical injury to another person.
b. Willfully used force or violence upon the person of another, except self-defense.

c. Unlawfully possessed, used, sold or otherwise furnished, or was under the influence of any controlled substance, as defined in
Health and Safety Code Sections 11053-11058, alcoholic beverage, or intoxicant of any kind.
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s. Caused, attempted to cause, threatened to cause or participated in an act of hate violence, as defined in subdivision (e) of Section
233 of the Education Code. This section shall apply to pupils in any of grades 4 to 12, inclusive.

t. Intentionally harassed, threatened or intimidated school personnel or volunteers and/or a student or group of students to the
extent of having the actual and reasonably expected effect of materially disrupting class work, creating substantial disorder and
invading the rights of either school personnel or volunteers and/or student(s) by creating an intimidating or hostile educational

environment. This section shall apply to pupils in any of grades 4 to 12, inclusive.

u. Engaged in an act of bullying, including, but not limited to, bullying committed by means of an electronic act.

1. “Bullying” means any severe or pervasive physical or verbal act or conduct, including communications made in writing or by
means of an electronic act, and including one or more acts committed by a student or group of students which would be deemed
hate violence or harassment, threats, or intimidation, which are directed toward one or more students that has or can be reasonably
predicted to have the effect of one or more of the following:

i. Placing a reasonable student (defined as a student, including, but is not limited to, a student with exceptional needs, who exercises
average care, skill, and judgment in conduct for a person of his or her age, or for a person of his or her age with exceptional needs)
or students in fear of harm to that student’s or those students’ person or property.

ii. Causing a reasonable student to experience a substantially detrimental effect on his or her physical or mental health.

iii. Causing a reasonable student to experience substantial interference with his or her academic performance.

iv. Causing a reasonable student to experience substantial interference with his or her ability to participate in or benefit from the
services, activities, or privileges provided by the Charter School.

2. “Electronic Act” means the creation or transmission originated on or off the schoolsite, by means of an electronic device,
including, but not limited to, a telephone, wireless telephone, or other wireless communication device, computer, or pager, of a
communication, including, but not limited to, any of the following:

i. A message, text, sound, video, or image.

ii. A post on a social network Internet Web site including, but not limited to:

a. Posting to or creating a burn page. A “burn page” means an Internet Web site created for the purpose of having one or more of
the effects as listed in subparagraph (1) above.

b. Creating a credible impersonation of another actual pupil for the purpose of having one or more of the effects listed in
subparagraph (1) above. “Credible impersonation” means to knowingly and without consent impersonate a pupil for the purpose of
bullying the pupil and such that another pupil would reasonably believe, or has reasonably believed, that the pupil was or is the
pupil who was impersonated.

c. Creating a false profile for the purpose of having one or more of the effects listed in subparagraph (1) above. “False profile” means
a profile of a fictitious pupil or a profile using the likeness or attributes of an actual pupil other than the pupil who created the false
profile.

iii. An act of cyber sexual bullying.

. For purposes of this clause, “cyber sexual bullying” means the dissemination of, or the solicitation or incitement to disseminate, a
photograph or other visual recording by a pupil to another pupil or to school personnel by means of an electronic act that has or can
be reasonably predicted to have one or more of the effects described in subparagraphs (i) to (iv), inclusive, of paragraph (1). A
photograph or other visual recording, as described above, shall include the depiction of a nude, semi-nude, or sexually explicit
photograph or other visual recording of a minor where the minor is identifiable from the photograph, visual recording, or other
electronic act.

a. For purposes of this clause, “cyber sexual bullying” does not include a depiction, portrayal, or image that has any serious literary,
artistic, educational, political, or scientific value or that involves athletic events or school-sanctioned activities.

3. Notwithstanding subparagraphs (1) and (2) above, an electronic act shall not constitute pervasive conduct solely on the basis that
it has been transmitted on the Internet or is currently posted on the Internet.

v. A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or attempted infliction of physical injury to
another person may be subject to suspension, but not expulsion, except that a pupil who has been adjudged by a juvenile court to
have committed, as an aider and abettor, a crime of physical violence in which the victim suffered great bodily injury or serious
bodily injury shall be subject to discipline pursuant to subdivision (3)(a)-(b).

w. Possessed, sold, or otherwise furnished any knife unless, in the case of possession of any object of this type, the student had
obtained written permission to possess the item from a certificated school employee, with the Executive Director or designee’s
concurrence.
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Suspensions, when not including a recommendation for expulsion, shall not exceed five (5) consecutive school days per suspension.

Upon a recommendation of expulsion by the Executive Director or Executive Director’s designee, the pupil and the pupil’s
parent/guardian or representative are invited to a conference to determine if the suspension for the pupil should be extended
pending an expulsion hearing. This determination will be made by the Executive Director or designee upon either of the following
determinations: 1) the pupil’s presence will be disruptive to the education process; or 2) the pupil poses a threat or danger to
others. Upon either determination, the pupil’s suspension will be extended pending the results of an expulsion hearing.

D. Authority to Expel

As required by Education Code Section 47605(b)(5)(J){ii), students recommended for expulsion are entitled to a hearing adjudicated
by a neutral officer to determine whether the student should be expelied. The procedures herein provide for such a hearing and the
notice of said hearing, as required by law.

A student may be expelled either by the neutral and impartial Charter School Board of Directors following a hearing before it or by
the Charter School Board of Directors upon the recommendation of a neutral and impartial Administrative Panel to be assigned by
the Board of Directors as needed. The Administrative Panel consists of at least three members who are certificated and neither a
teacher of the pupil nor a member of the Charter School Board of Directors. The Administrative Panel may recommend expulsion of
any student found to have committed an expellable offense, and the Board of Directors shall make the final determination.

E. Expulsion Procedures

Students recommended for expulsion are entitled to a hearing to determine whether the student should be expelled. Unless
postponed for good cause, the hearing shall be held within thirty (30) school days after the Executive Director or designee
determines that the Pupil has committed an expellable offense.

In the event an Administrative Panel hears the case, it will make a recommendation to the Board for a final decision whether to
expel. The hearing shall be held in closed session (complying with all pupil confidentiality rules under FERPA) unless the pupil makes
a written request for a public hearing in open session three (3) days prior to the hearing.

Written notice of the hearing shall be forwarded to the student and the student’s parent/guardian at least ten {10) calendar days
before the date of the hearing. Upon mailing the notice, it shall be deemed served upon the pupil. The notice shall include:

1. The date and place of the expulsion hearing;

2. A statement of specific facts, charges and offenses upon which the proposed expulsion is based;

3. A copy of Pathway’s disciplinary rules which relate to the alleged violation;

4. Notification of the student’s or parent/guardian’s obligation to provide information about the student’s status at the school to any
other school district or school to which the student.seeks enrollment;

5. The opportunity for the student and/or the student’s parent/guardian to appear in person or to employ and be represented by
counsel or a non-attorney advisor;

6. The right to inspect and obtain copies of all documents to be used at the hearing;

7. The opportunity to confront and question all witnesses who testify at the hearing;

8. The opportunity to question all evidence presented and to present oral and documentary evidence on the student’s behalf
including witnesses.

F. Special procedures for Expulsion Hearings Involving Sexual Assault or Battery Offences

Pathways Charter School may, upon finding a good cause, determine that the disclosure of either the identity of the witness or the
testimony of that witness at the hearing, or both, would subject the witness to an unreasonable risk of psychological or physical
harm. Upon this determination, the testimony of the witness may be presented at the hearing in the form of sworn declarations,
which shall be examined only by the Governing Board, administrative panel, or the hearing officer. Copies of these sworn
deciarations, edited to delete the name and identity of the witness, shall be made available to the pupi.
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Findings of fact shall be based solely on the evidence at the hearing. While hearsay evidence is admissible, no decision to expel shall
be based solely on hearsay. Sworn declarations may be admitted as testimony from witnesses of whom the Board or Administrative
Panel or designee determines that disclosure of their identity or testimony at the hearing may subject them to an unreasonable risk
of physical or psychological harm.

If, due to a written request by the accused pupil, the hearing is held at a public meeting, and the charge is committing or attempting
to commit a sexual assault or committing a sexual battery as defined in Education Code Section 48900, a complaining witness shall
have the right to have his or her testimony heard in a session closed to the public.

The decision of the Administrative Panel shall be in the form of written findings of fact and a written recommendation to the Board
of Directors, which will make a final determination regarding the expulsion. The final decision by the Board of Directors shall be
made within ten (10) school days following the conclusion of the hearing. The decision of the Board of Directors is final.

If the Administrative Panel decides not to recommend expulsion, the pupil shall immediately be returned to his/her educational
program.

l. Written Notice to Expel

The Executive Director or designee following a decision of the Board of Directors to expel, shall send written notice of the decision to
expel, including the Board of Directors’ adopted findings of fact, to the student or parent/guardian. This notice shall also include the
following:

1. Notice of the specific offense committed by the student; and

2. Notice of the student’s or parent/guardian’s obligation to inform any new district in which the student seeks to enroll of the
student’s status with the Charter School.

The Executive Director or designee shall send a copy of the written notice of the decision to expel to the student’s district of
residence. This notice shall include the following:
1. The student’s name; and

2. The specific expellable offense committed by the student
J. Disciplinary Records

The Charter School shall maintain records of all student suspensions and expulsions at the Charter School. Such records shall be
made available to the District upon request.

K. No Right to Appeal

N

The pupil shall have no right of appeal from expulsion from the Charter School, as the Board of Directors’ decision to expel shall be
final.

L. Expelled Pupils/Alternative Education

Parents/guardians of pupils who are expelled shall be responsible for seeking alternative education programs including, but not
limited to, programs within the County or their school district of residence. The Charter School works cooperatively with
parents/guardians as requested by parents/guardians or by the school district of residence to assist with locating alternative
placements during expulsion.

M. Rehabilitation Plans

Students who are expelled from the Charter School shall be given a rehabilitation plan upon expulsion as developed by the Board of
Directors at the time of the expulsion order, which may include, but is not limited to, periodic review as well as assessment at the
time of review for readmission. The rehabilitation plan should include a date not later than one (1) year from the date of expulsion
when the pupil may reapply to the Charter School for readmission.
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When an appeal relating to the placement of the student or the manifestation determination has been requested by either the
parent or Pathways Charter School, the student shall remain in the interim alternative educational setting pending the decision of
the hearing officer in accordance with state and federal law, including 20 U.S.C. Section 1415(k), until the expiration of the forty-five
(45) day time period provided for in an interim alternative educational setting, unless the parent and the Charter School agree
otherwise.

In accordance with 20 U.S.C. Section 1415(k)(3), if a parent/guardian disagrees with any decision regarding placement, or the
manifestation determination, or if the Charter School believes that maintaining the current placement of the child is substantially
likely to result in injury to the child or to others, the parent/guardian or Charter School may request a hearing.

In such an appeal, a hearing officer may: (1) return a child with a disability to the placement from which the child was removed; or
(2) order a change in placement of a child with a disability to an appropriate interim alternative educational setting for not more
than 45 school days if the hearing officer determines that maintaining the current placement of such child is substantially likely to
result in injury to the child or to others.

v. Special Circumstances

Charter School personnel may consider any unique circumstances on a case-by-case basis when determining whether to order a
change in placement for a child with a disability who violates a code of student conduct.

The Executive Director or designee may remove a student to an interim alternative educational setting for not more than forty-five
{45) school days without regard to whether the behavior is determined to be a manifestation of the student’s disability in cases
where a student:

a) Carries or possesses a weapon, as defined in 18 U.S.C. Section 930, to or at school, on school premises, or to or at a school
function;

b) Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a controlled substance, while at schoo!, on school
premises, or at a school function; or

c) Has inflicted serious bodily injury, as defined by 20 U.S.C. Section 1415(k}{(7}{D), upon a person while at school, on school
premises, or at a school function.

vi. Interim Alternative Educational Setting

The student's interim alternative educational setting shall be determined by the student's IEP/504 team.

vil. Procedures for Students Not Yet Eligible for Special Education Services

A student who has not been identified as an individual with disabilities pursuant to IDEA and who has violated the Charter School’s
disciplinary procedures may assert the procedural safeguards granted under this administrative regulation only if Pathways Charter
School had knowledge that the student was disabled before the behavior occurred.

Pathways Charter School shall be deemed to have knowledge that the student had a disability if one of the following conditions
exists:

a) The parent/guardian has expressed concern in writing, or orally if the parent/guardian does not know how to write or has a
disability that prevents a written statement, to Pathways Charter School supervisory or administrative personnel, or to one of the
child’s teachers, that the student is in need of special education or related services.

b) The parent has requested an evaluation of the child.

c) The child’s teacher, or other Charter School personnel, has expressed specific concerns about a pattern of behavior demonstrated
by the child, directly to the director of special education or to other Charter School supervisory personnel.

If Pathways knew or should have known the student had a disability under any of the three (3) circumstances described above, the
student may assert any of the protections available to IDEA-eligible children with disabilities, including the right to stay-put.

If Pathways Charter School had no basis for knowledge of the student’s disability, it shall proceed with the proposed discipline. The
Charter School shall conduct an expedited evaluation if requested by the parents; however, the student shall remain in the
education placement determined by the Charter School pending the results of the evaluation.

Pathways Charter School shall not be deemed to have knowledge that the student had a disability if the parent has not allowed an
evaluation, refused services, or if the student has been evaluated and determined to not be eligible.

Last amended: 2/25/23

(D) Procedures to Notify Teachers of Dangerous Pupils (EC 49079)

BACKGROUND: According to the Education Code (EC § 32282):

(2) Identifying appropriate strategies and programs that will provide or maintain a high leve! of school safety and address the
school’s procedures for complying with existing laws related to school safety, which shall include the development of all of the
following:

(D) Procedures to notify staff of dangerous pupils pursuant to Section 49079.
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(E) Sexual Harassment Policies (EC 212.6 [b])
BACKGROUND: According to the Education Code (EC § 32282):

(2) Identifying appropriate strategies and programs that will provide or maintain a high level of school safety and address the
school’s procedures for complying with existing laws related to school safety, which shall include the development of all of the
following: (E) A discrimination and harassment policy consistent with the prohibition against discrimination contained in Chapter 2
(commencing with Section 200) of Part 1.

(CDE School Safety Plan Compliance Checklist guidance: Include complaint and investigation procedure.)

Non-discrimination Policy

TITLE IX, HARASSMENT, INTIMIDATION, DISCRIMINATION, AND BULLYING POLICY

Discrimination, sexual harassment, harassment, intimidation, and bullying are all disruptive behaviors, which interfere with students’
ability to learn and negatively affect student engagement, diminish school safety, and contribute to a hostile school environment. As
such, Pathways Charter School (“PCS”) prohibits any acts of discrimination, sexual harassment, harassment, intimidation, and
bullying altogether. This policy is inclusive of instances that occur on any area of the school campus, at school-sponsored events and
activities, regardless of location, through school-owned technology, and through other electronic means.

As used in this policy, discrimination, sexual harassment, harassment, intimidation, and bullying are described as the intentional
conduct, including verbal, physical, written communication or cyber-bullying, including cyber sexual bullying, based on the actual or
perceived characteristics of disability, pregnancy, gender, gender identity, gender expression, nationality, ancestry, race or ethnicity,
immigration status, religion, religious affiliation, sexual orientation, childbirth or related medical conditions, marital status, age, or
association with a person or group with ane or more of these actual or perceived characteristics or any other basis protected by
federal, state, local law, ordinance or regulation. In addition, bullying encompasses any conduct described in the definitions set forth
in this Policy. Hereafter, such actions are referred to as “misconduct prohibited by this Policy.”

To the extent possible, PCS will make reasonable efforts to prevent students from being discriminated against, harassed,
intimidated, and/or bullied, and will take action to investigate, respond, address and report on such behaviors in a timely manner.
PCS school staff that witness acts of misconduct prohibited by this Policy will take immediate steps to intervene when safe to do so.
Moreover, PCS will not condone or tolerate misconduct prohibited by this Policy by any employee, independent contractor or other
person with which PCS does business, or any other individual, student, or volunteer. This policy applies to all employee, student, or
volunteer actions and relationships, regardless of position or gender. PCS will promptly and thoroughly investigate any complaint of
such misconduct prohibited by this Policy and take appropriate corrective action, if warranted.

Title IX, Harassment, Intimidation, Discrimination and Bullying Coordinator (“Coordinator”):

Executive Director
707-585-6513 or director@pathwayscharter.org

OR
April Pirenian
Human Resources
707-585-6514 or april.pirenian@pathwayscharter.org
DEFINITIONS
Prohibited Unlawful Harassment
e Verbal conduct such as epithets, derogatory jokes or comments or slurs Physical conduct including assault, unwanted
touching, intentionally blocking normal movement or interfering with work because of sex, race or any other protected

basis Retaliation for reporting or threatening to report harassment
e Deferential or preferential treatment based on any of the protected classes above.
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The illustrations of harassment and sexual harassment above are not to be construed as an all inclusive list of prohibited acts under
this Policy.

Prohibited Bullying

Bullying is defined as any severe or pervasive physical or verbal act or conduct, including communications made in writing or by
means of an electronic act. Bullying includes one or more acts committed by a student group or group of students that may
constitute as sexual harassment, hate violence, or creates an intimidating and/or hostile educational environment, directed toward
one or more students that has or can be reasonably predicted to have the effect of one or more of the following:

1. Placing a reasonable pupil* or pupils in fear of harm to that pupil’s or those pupils’ person or property.

2. Causing a reasonable pupil to experience a substantially detrimental effect on his or her physical or mental health.

3. Causing a reasonable pupil to experience substantial interference with his or her academic performance.

4. Causing a reasonable pupil to experience a substantial interference with his or her ability to participate in or benefit from the
services, activities, or privileges provided by PCS.

* “Reasonable pupil” is defined as a pupil, including, but not limited to, an exceptional needs pupil, who exercises care, skill and
judgment in conduct for a person of his or her age, or for a person of his or her age with his or her exceptional needs.

Cyberbullying is an electronic act that includes the transmission of harassing communication, direct threats, or other harmful texts,
sounds, or images on the Internet, social media, or other technologies using a telephone, computer, or any wireless communication
device. Cyberbullying also includes breaking into another person’s electronic account and assuming that person’s identity in order to
damage that person’s reputation.

Electronic act means the creation and transmission originated on or off the school site, by means of an electronic device, including,
but not limited to, a telephone, wireless telephone, or other wireless communication device, computer, or pager, of a
communication, including, but not limited to, any of the following:

1. A message, text, sound, video, or image.

2. A post on a social network Internet Web site including, but not limited to:

a. Posting to or creating a burn page. A “burn page” means an Internet Web site created for the purpose of having one or more of
the effects as listed in the definition of “bullying,” above

b. Creating a credible impersonation of another actual pupil for the purpose of having one or more of the effects listed in the
definition of “bullying,” above. “Credible impersonation” means to knowingly and without consent impersonate a pupil for the
purpose of bullying the pupil and such that another pupil would reasonably believe, or has reasonably believed, that the pupil was or
is the pupil who was impersonated

c. Creating a false profile for the purpose of having one or more of the effects listed in the definition of “bullying,” above. “False
profile” means a profile of a fictitious pupil or a profile using the likeness or attributes of an actual pupil other than the pupil who
created the false profile.

3. An act of “Cyber sexual bullying” including, but not limited to: the dissemination of, or the solicitation or incitement to
disseminate, a photograph or other visual recording by a pupil to another pupil or to school personnel by means of an electronic act
that has or can be reasonably predicted to have one or more of the effects described in definition of “bullying,” above, or a
photograph or other visual recording, as described above, shall include the depiction of a nude, semi-nude, or sexually explicit
photograph or other visual recording of a minor where the minor is identifiable from the photograph, visual recording, or other
electronic act.

a. “Cyber sexual bullying” does not include a depiction, portrayal, or image that has any serious literary, artistic, educational,
political, or scientific value or that involves athletic events or school-sanctioned activities.

4. Notwithstanding the definitions of “bullying” and “electronic act” above, an electronic act shall not constitute pervasive conduct
solely on the basis that it has been transmitted on the Internet or is currently posted on the Internet

GRIEVANCE PROCEDURES

1. Reporting

All staff are expected to provide appropriate supervision to enforce standards of conduct and, if they observe or become aware of
misconduct prohibited by this Policy, to intervene as soon as it is safe to do so, call for assistance, and report such incidents. The
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4. Uniform Complaint Procedures

When harassment or bullying is based upon one of the protected characteristics set forth in this Policy, a complainant may also fill
out a complaint form at any time during the process, consistent with the procedures laid out in this board policy. Please see board
policy on UCP (Uniform Complaint Procedures).

5. Right of Appeal

Should the reporting individual find the Coordinator’s resolution unsatisfactory, he/she may follow the Dispute Resolution Process
found in Uniform Complaint Procedure Board Policy at the school’s website www.pathwayscharter.org

Uniform Complaint Procedures:

Pathways Charter School’s (“Charter School”) policy is to comply with applicable federal and state laws and regulations. The Charter
School is the local agency primarily responsible for compliance with federal and state laws and regulations governing educational
programs. Pursuant to this policy, persons responsible for conducting investigations shall be knowledgeable about the laws and
programs which they are assigned to investigate. This complaint procedure is adopted to provide a uniform system of complaint
processing for the following types of complaints:

1. Complaints of unlawful discrimination, harassment, intimidation or bullying against any protected group, including actual or
perceived discrimination, on the basis of the actual or perceived characteristics of age, ancestry, color, mental disability, physical
disability, ethnic group identification, immigration status, gender expression, gender identity, gender, genetic information,
nationality, national origin, race or ethnicity, religion, medical condition, marital status, sex, or sexual orientation, or an the basis of
a person’s association with a person or group with one or more of these actual or perceived characteristics in any Charter School
program or activity; and

2. Complaints of violations of state or federal law and regulations governing the following programs including but not limited to:
Career Technical and Technical Education and Career Technical and Technical Training Programs, Foster and Homeless Youth
Services, Every Student Succeeds Act / No Child Left Behind Act (2001) Programs (Titles I-VIi), including improving academic
achievement, compensatory education, limited English proficiency, and migrant education, Special Education Programs, and
Tobacco-Use Prevention Education.

3. A complaint may also be filed alleging that a pupil enrolled in a public school was required to pay a pupil fee for participation in an
educational activity as those terms are defined below

a. “Educational activity” means an activity offered by a school, school district, charter school or county office of education that
constitutes an integral fundamental part of elementary and secondary education, including, but not limited to, curricular and
extracurricular activities.

b. “Pupil fee” means a fee, deposit or other charge imposed on pupils, or a pupil’s parents or guardians, in violation of Section
49011 of the Education Code and Section 5 of Article IX of the California Constitution, which require educational activities to be
provided free of charge to all pupils without regard to their families’ ability or willingness to pay fees or request special waivers, as
provided for in Hartzell v. Connell (1984) 35 Cal.3d 899. A pupil fee includes, but is not limited to, all of the following:

i.A fee charged to a pupil as a condition for registering for school or classes, or as a condition for participation in a class or an
extracurricular activity, regardless of whether the class or activity is elective or compulsory, or is for credit.

ii. A security deposit, or other payment, that a pupil is required to make to obtain a lock, locker, book, class apparatus, musical
instrument, uniform or other materials or equipment.

iii. A purchase that a pupil is required to make to obtain materials, supplies, equipment or uniforms associated with an educational
activity.

c. A pupil fees complaint may be filed anonymously if the complaint provides evidence or information leading to evidence to
support an allegation of
noncompliance with laws relating to pupil fees.

d. If the Charter School finds merit in a pupil fees complaint the Charter School shall provide a remedy to all affected pupils, parents,
and guardians that, where applicable, includes reasonable efforts by the Charter School to ensure full reimbursement to all affected
pupils, parents, and guardians, subject to procedures established through regulations adopted by the state board.

e. Nothing in this section shall be interpreted to prohibit solicitation of voluntary donations of funds or property, voluntary
participation in fundraising activities, or school districts, school, and other entities from providing pupils prizes or other recognition
for voluntarily participating in fundraising activities.
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The following procedures shall be used to address all complaints which allege that the Charter School has violated federal or state
laws or regulations governing educational programs. Compliance officers shalt maintain a record of each complaint and subsequent
related actions.

All parties involved in allegations shall be notified when a complaint is filed, when a complaint meeting or hearing is scheduled, and
when a decision or ruling is made.

Step 1: Filing of Complaint

Any individual, public agency, or organization may file a written complaint of alleged noncompliance by the Charter School. A
complaint alleging unlawful discrimination, harassment, intimidation or bullying shall be initiated no later than six (6) months from
the date when the alleged unlawful discrimination, harassment, intimidation or bullying occurred, or six {(6) months from the date
when the complainant first obtained knowledge of the facts of the alleged unlawful discrimination, harassment, intimidation or
bullying. A complaint may be filed by a person who alleges that he/she personally suffered unlawful discrimination, harassment,
intimidation or bullying or by a person who believes that an individual or any specific class of individuals has been subjected to
unlawful discrimination, harassment, intimidation or bullying. Pupil fee complaints shall be filed not later than one (1) year from the
date the alleged violation occurred.

The complaint shall be presented to the compliance officer who shall maintain a log of complaints received, providing each with a
code number and date stamp. If a complainant is unable to put a complaint in writing due to conditions such as a disability or
illiteracy, the Charter School staff shall assist him/her in the filing of the complaint.

Step 2: Mediation

Within three (3) days of receiving the complaint, the compliance officer may informally discuss with the complainant the possibility
of using mediation. If the complainant agrees to mediation, the compliance officer shall make arrangements for this process.

Before initiating the mediation of an unlawful discrimination, harassment, intimidation or bullying complaint, the compliance officer
shall ensure that all parties agree to make the mediator a party to related confidential information.

If the mediation process does not resolve the problem within the parameters of law, the compliance officer shall proceed with
his/her investigation of the complaint. The use of mediation shall not extend the Charter School’s timelines for investigating and
resolving the complaint unless the complainant agrees in writing to such an extension of time.

Step 3: Investigation of Complaint

The compliance officer is encouraged to hold an investigative meeting within five (5) days of receiving the complaint or an
unsuccessful attempt to mediate the complaint. This meeting shall provide an opportunity for the complainant and/or his/her
representative to repeat the complaint orally.

The complainant and/or his/her representative shall have an opportunity to present the complaint and evidence or information
leading to evidence to support the allegations in the complaint.

A complainant’s refusal to provide the Charter School’s investigator with documents or other evidence related to the allegations in
the complaint, or his/her failure or refusal to cooperate in the investigation or his/her engagement in any other obstruction of the
investigation, may result in the dismissal of the complaint because of a lack of evidence to support the allegation. The Charter
School’s refusal to provide the investigator with access to records and/or other information related to the allegation in the
complaint, or its failure or refusal to cooperate in the investigation or its engagement in any other obstruction of the investigation,
may result in a finding, based on evidence collected, that a violation has occurred and may result in the imposition of a remedy in
favor of the complainant.

Step 4: Response
Unless extended by written agreement with the complainant, the compliance officer shall prepare and send to the complainant a
written report of the Charter School’s investigation and decision, as described in Step #5 below, within sixty (60) days of the Charter

School’s receipt of the complaint.

Step 5: Final Written Decision
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For allegation(s) of noncompliance, please check the program or activity referred to in your complaint, if applicable:

¢ Special Education

¢ Pupil Fees

¢ Lactating Pupils

¢ No Child Left Behind Programs c Every Student Succeeds Act Prog.
¢ Local Control Funding Formula

¢ Career/Technical Education ¢ Foster/Homeless Youth

¢ Tobacco-Use Prevention Education

For allegation(s) of unlawful discrimination, harassment, intimidation or bullying, please check the basis of the unlawful
discrimination, harassment, intimidation or bullying described in your complaint, if applicable:

o Age

e Ancestry

e Color

e Disability (Mental or Physical)

e Ethnic Group Identification

e Medical Condition

e Gender / Gender Expression / Gender Identity

* Genetic Information National Origin Race or Ethnicity Religion

e Sex (Actual or Perceived)

e Sexual Orientation (Actual or Perceived)

e Based on association with a person or group with one or more of these actual or perceived characteristics
e Marital Status
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complaint with the immediate supervisor have failed or if not appropriate; and

2. The complainant will reduce his or her complaint to writing, indicating all known and relevant facts. The Executive Director or
designee will then investigate the facts and provide a solution or explanation;

3. If the complaint is about the Executive Director, the complainant may file his or her complaint in a signed writing to the Chair of
the Board of Directors, who will then confer with the Board of Directors and may conduct a fact-finding or authorize a third party
investigator on behalf of the Board of Directors. The Chair or investigator will report his or her findings to the Board of Directors for
review and action, if necessary.

This policy cannot guarantee that every problem will be resolved to the employee’s satisfaction. However, the Charter School values
each employee’s ability to express concerns and the need for resolution without fear of adverse consequence to employment.

POLICY FOR COMPLAINTS GENERALLY
{General Complaints and Complaints by Third Parties against Employees)

This section of the policy is for use when either a complaint does not fall under other complaint procedures or a third party {non-
employee) raises a complaint or concern about the Charter School generally, or a Charter School employee. If complaints cannot be
resolved informally, complainants may file a written complaint with the office of the Executive Director or President of the Board of
Directors (only if the complaint concerns the Executive Director) as soon as possible after the events that give rise to the
complainant’s coancerns. The written complaint should set forth in detail the factual basis for the complaint.

In processing the complaint, the Executive Director {or designee) shall abide by the following process:

1. The Executive Director or designee shall use his or her best efforts to ascertain the facts relating to the complaint. Where
applicable, the Executive Director or designee shall talk with the parties identified in the complaint or persons with knowledge of the
particulars of the complaint to ascertain said facts.

2. In the event that the Executive Director (or designee) finds that a complaint is valid, the Executive Director (or designee) may take
appropriate action to resolve the problem. Where the complaint is against an employee of the Charter School, the Executive
Director may take disciplinary action against the employee. As appropriate, the Executive Director (or designee) may also simply
counsel/reprimand employees as to their conduct without initiating formal disciplinary measures.

3. The Executive Director’s (or designee’s) decision relating to the complaint shall be final unless it is appealed to the Board of
Directors of the Charter School. The decision of the Board of Directors shall be final.

GENERAL REQUIREMENTS

1.Confidentiality: All complainants will be notified that information obtained from the complainants and thereafter gathered will be
maintained in a manner as confidential as possible, but in some circumstances, absolute confidentiality cannot be assured.

2. Non-Retaliation: All complainants will be advised that they will be protected against retaliation as a result of the filing of any
complaints or participation in any complaint process.

3. Resolution: The Board of Directors (if a complaint is about the Executive Director) or the Executive Director or designee will
investigate complaints appropriately under the circumstances and pursuant to the applicable procedures, and if necessary, take
appropriate remedial measures to ensure effective resolution of any complaint.

Last amended: 02/24/23

(F) School-wide Dress Code Relating to Gang-Related Apparel (EC 35183)
BACKGROUND: According to the Education Code (EC § 32282):

(2) Identifying appropriate strategies and programs that will provide or maintain a high level of school safety and address the

school’s procedures for complying with existing laws related to school safety, which shall include the development of all of the
following:
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During the school day, student safety is ensured by a constant monitoring of where students are through floating staff members and
clearly articulated visitation rules. Students do not leave the classrooms to use the bathrooms without letting staff know and are not
to go other places on campus.

Visitors: .
Staff members are vigilant about classroom and school visitors and all school guests are required to sign in at the office. If a person’s
presence on campus is questioned, the police department is contacted.

LEARNING CENTERS:

Rohnert Park

Drop-off locations are in the front of the learning center.

Parking is in the front and rear of the building. Students, parents and staff should be cautious of other parking vehicles at the time of
drop-off and pick-up. Students who walk home should use caution when crossing Commerce Blvd.

Vallejo N

Drop-off locations are in main parking lot of the building of the learning center.

Parking is in the rear of the building. Students, guardians, and staff should be cautious of the multiple bus stops along York Street,
the bus terminal behind the parking lot and directly to the west, the bar on the corner of York Street, poor lighting in parking lot, and
transient people passing through the parking area.

San Rafael
Drop-off locations are in the front of the learning center. Parking is in the front and rear of the building. Students, guardians, and
staff should be cautious of other parking vehicles at the time off drop off and pick-up. Students who walk home should use caution

crossing Redwood.

Last amended: 02/25/23

(H) A Safe and Orderly School Environment Conducive to Learning (EC 35294.2)
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TEACHER AND STAFF CONDUCT

It is the policy of the school that all staff are representatives of the school and that they conduct themselves in a professional
manner while on duty.

1. Certificated staff are considered “on duty” during the following situations:

1.1 when meeting with a family or student in a public location (library, restaurant, etc.) for the explicit purpose of supporting
learning, as per their job

description.

1.2 while undertaking any duty or assignment given them by school administration, such as an adjunct duty or conference

attendance.

2. Classified staff are considered “on duty” during their specified hours of employment and during the performance of other
assigned duties.

3. The following are some indicators of professional conduct:

3.1 use of appropriate language;

3.2 a manner of dress which is appropriate to the situation;

3.3 use of constructive listening and speaking skills;

3.4 wile working with student or parent, focus on matters relating to educational mission;

REGISTRATION OF VISITORS AND GUESTS

Posting of Notice

The Executive Director or their designee shall post at every entrance a notice setting forth school hours, visitor registration location
and requirements, penalties for refusing to leave the premises, and any other announcements required by the local law
enforcement agency in order to pursue the arrest of persons found loitering or trespassing.

Procedures

1. Any person who is not a student of Pathways, a parent or guardian at school for drop-off, pick-up or a scheduled meeting or a
Pathways officer or employee shall register his or her presence and the reason for visiting to the Executive Director or designee
immediately upon entering the premises.

2. The Executive Director or designee shall provide identification to be used by all visitors at all times while on the premises. The
visitor shall make this identification visible at all times.

3. All visitors registering with the Executive Director or designee, including immigration-enforcement officers (unless exigent
circumstances necessitate immediate action and if the immigration officer does not possess a judicial warrant or court order that
provides a basis for the visit) will provide the Executive Director or designee with their name, address, occupation, age, if less than
twenty-one years-old, their purpose for entering the premises, and present proof of identity and any other information as required
by law.

4. No person who furnishes the information set forth in this policy and who provides proof of identity shall be denied registration
except if the Executive Director or designee has reasonable basis for concluding that the visitor’s presence will or is likely to disrupt
the school, its students, its teachers, or other employees or volunteers or result in damage to property or will result in the
distribution or use of unlawful or controlied substances.

5. The Executive Director or designee may revoke a visitor’s registration if the Executive Director or designee has reasonable basis
for concluding that the visitor’s presence on the premises would likely interfere or is interfering with the peaceful conduct of school
activities, is interrupting classroom activities or is disrupting the school, its students, its teachers, or its other employees or
volunteers.

6. Charter School employees and volunteers should at all times watch for strangers on the school premises. Employees or volunteers
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Opportunity for Improvement:
Add section addressing destruction of school property

Objectives Action Steps Resources Lead Person Evaluation
Component:
Student Conduct Code
Element:
Opportunity for Improvement:
Calibrate the Student Conduct Code section with the Student Handbook
Objectives Action Steps Resources Lead Person Evaluation
Component:
Hate Crime Reporting Procedures
Element:
Opportunity for Improvement:
Calibrate this component with the Staff Handbook.
Lead Person Evaluation

Objectives Action Steps Resources

(1) School Discipline Rules and Consequences (EC 35291 and EC 35291.5)

Pathways Charter School Student Conduct Code

Conduct Code Procedures
See the Student Conduct Code procedures in the Student Handbook.

(K) Hate Crime Reporting Procedures and Policies
See the Hate Crime Reporting Procedures and Policies in the Staff Handbook
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1. When is the bomb going to explode?
2 Where is the bomb right now?
3. What kind of bomb is it?
4, What does the bomb look like?
5 Why did you place the bomb?
6 Where are you calling from?

e Record the exact time and length of the call.

e Write down the exact words of the caller.

Listen carefully to the caller's voice and background noise.
e After you hang up, call 9-1-1 immediately from a hard-wired telephone — do not use cell phones to report a bomb threat.

Last amended: 02/24/23

Procedures for Preventing Acts of Bullying and Cyber-bullying

Discrimination, sexual harassment, harassment, intimidation, and bullying are all disruptive behaviors, which interfere with
students’ ability to learn and negatively affect student engagement, diminish school safety, and contribute to a hostile school
environment. As such, Pathways Charter School (“PCS”) prohibits any acts of discrimination, sexual harassment, harassment,
intimidation, and bullying altogether. This policy is inclusive of instances that occur on any area of the school campus, at school-
sponsored events and activities, regardless of location, through school-owned technology, and through other electronic means.

As used in this policy, discrimination, sexual harassment, harassment, intimidation, and bullying are described as the intentional
conduct, including verbal, physical, written communication or cyber-bullying, including cyber sexual bullying, based on the actual or
perceived characteristics of disability, pregnancy, gender, gender identity, gender expression, nationality, ancestry, race or
ethnicity, immigration status, religion, religious affiliation, sexual orientation, childbirth or related medical conditions, marital
status, age, or association with a person or group with one or more of these actual or perceived characteristics or any other basis
protected by federal, state, local law, ordinance or regulation. In addition, bullying encompasses any conduct described in the
definitions set forth in this Policy. Hereafter, such actions are referred to as “misconduct prohibited by this Policy.”

To the extent possible, PCS will make reasonable efforts to prevent students from being discriminated against, harassed,
intimidated, and/or bullied, and will take action to investigate, respond, address and report on such behaviors in a timely manner.
PCS school staff that witness acts of misconduct prohibited by this Policy will take immediate steps to intervene when safe to do so.
Moreover, PCS will not condone or tolerate misconduct prohibited by this Policy by any employee, independent contractor or other
person with which PCS does business, or any other individual, student, or volunteer. This policy applies to all employee, student, or
volunteer actions and relationships, regardless of position or gender. PCS will promptly and thoroughly investigate any complaint of
such misconduct prohibited by this Policy and take appropriate corrective action, if warranted.

Title IX, Harassment, Intimidation, Discrimination and Bullying Coordinator (“Coordinator”):

Executive Director
707-585-6513 or director@pathwayscharter.org

OR

April Pirenian
Human Resources
707-585-6514 or april.pirenian@pathwayscharter.org

“Bullying” means any severe or pervasive physical or verbal act or conduct, including communications made in writing or by means
of an electronic act, and including one or more acts committed by a student or group of students which would be deemed hate
violence or harassment, threats, or intimidation, which are directed toward one or more students that has or can be reasonably
predicted to have the effect of one or more of the following:

1. Placing a reasonable student (defined as a student, including, but is not limited to, a student with exceptional needs, who
exercises average care, skill, and judgment in conduct for a person of their age, or for a person of his or her age with exceptional
needs) or students in fear of harm to that student’s or those students’ person or property.
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Safety Plan Review, Evaluation and Amendment Procedures

Pathways Safety Plan will be reviewed regularly as part of monthly Safety Committee meetings and Board meetings for review and
approval.
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Emergency Contact Numbers

Utilities, Responders and Communication Resources

Type

Vendor

Number

Comments

Law
Enforcement/Fire/Paramed
ic

911

Other

Suicide Prevention Hotline

988

Emergency Services

911

School District

Sonoma County Office of
Education

Public Utilities

City Services
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Emergency Response Guidelines

Step One: Identify the Type of Emergency
Step 1: Identify the Type of Emergency

Step Two: Identify the Level of Emergency
Step 2: Identify the Level of Emergency

Step Three: Determine the Immediate Response Action
Step 3: Determine the Immediate Response Action

Step Four: Communicate the Appropriate Response Action
Step 4: Communicate the Appropriate Response Action
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Unlawful Demonstration or Walkout
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La Plaza Office Complex - 4340 Redwood Hwy., San Rafael, CA 94903
ESuite E-354/E-356 Floor Plan of Premises
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